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STATEMENT OF REASONS 
 

FOR AMENDMENTS TO RULES 
 
 
Pursuant to authority granted under the Mental Health Professions Practice Act, W.S. 33-38-105(a), 
the Mental Health Professions Licensing Board proposes to amend Chapters 11, 13, and 16 of its 
rules and repeal Appendices E and F. 
 
Chapter 11 Section 3(b)((iii):  This change is in accordance with the changes made to the Council for 
Accreditation of Counseling and Related Educational Programs (CACREP) education standards for 
counselor education programs. 
 
Chapter 13:  Fee increases are necessary to fund the Board’s operation expenses.  Increases were 
made to application fees and other services provided.  During the last rule revision in September 
2010 only the renewal fees were increased to fund the costs absorbed by the Board for providing on-
line license renewal, so they were not increased in this revision. 
 
Chapter 16, Section 2(a)(ii):  The current language of this subsection allows the Board to take an 
appropriate action against someone who has been disciplined in another jurisdiction only, but not if 
they have been disciplined in Wyoming.  This change will correct that oversight. 
 
Appendices E and F:  These appendices were replaced by the current appendices B and A 
respectively.  Appendices E and F were not repealed when the September 2010 revisions were filed 
due to oversight. 
 



Mental Health Professions Licensing Board 

Public Hearing held October 11, 2012 

Comment Summary 
 

No written comments were received. 

 

Chapter 11, Licensed Professional Counselor: 

 

Are the educational requirements for a license as a Professional Counselor being modified due to 

national standards and accreditation standards adopted by the Council for Accreditation of 

Counseling and Related Educational Programs? 

 

Response:  Yes 

 

Chapter 13, Fees: 

 

It appears as though the application fees were increased back in 2010.  Why increase them again. 

 

Response:  In 2011 we consolidated the application fee and initial licensing fee into one fee due 

with the application.  There was no increase at that time. 

 

Who will be required to pay the fee for a roster of license holders? 

 

Response:  Vendors, continuing education providers and others who will use the list to solicit 

business to generate revenue.  The list is always available at no charge for the professional 

associations and other governmental agencies, including the University of Wyoming. 

 

Chapter 16, Adverse Action: 

 

No comments. 

 

Appendix E, National Association of Social Workers Code of Ethics (Repealed) 

 

No comments. 

 

Appendix F, National Association of Alcoholism and Drug Abuse Counselors Code of 

Ethics (Repealed) 

 

No comments. 
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CHAPTER 11 

 

LICENSED PROFESSIONAL COUNSELOR 
 

 Section 1.  The Practice of a Licensed Professional Counselor.  The practice of a Licensed 

Professional Counselor is the rendering to individuals, couples, families, groups, organizations, 

corporations, institutions, government agencies or the general public a service that integrates a 

wellness, pathology and multicultural model of human behavior.  This model applies a combination 

of mental health, psychotherapeutic, and human development principles and procedures to help 

clients achieve effective mental, emotional, physical, social, moral, educational, spiritual or career 

development and adjustment throughout the life span, and includes performing mental health 

procedures, the assessment, diagnostic description and treatment of mental disorders or disabilities 

within the range of the professional’s preparation. 

 

 Section 2.  General Requirements for Licensure.  It is the sole responsibility of the 

applicant to ensure that the Board receives all documentation necessary to prove to the Board’s 

satisfaction that the applicant meets all the requirements for licensure herein.  The applicant shall 

provide satisfactory evidence to the Board that they: 

 

 (a) are of majority age; and 

 

 (b) have no felony convictions, and no misdemeanor convictions involving moral 

turpitude, although exceptions to this requirement may be granted by the Board if consistent with the 

public interest; and 

 

 (c) are legal inhabitants of the United States, and 

 

 (d) satisfy the requirements established in these rules. 

 

 Section 3.  Education Requirement for Licensure. 

 

 (a) The applicant shall have received a master’s or doctorate degree in counseling from 

a Council for Accreditation of Counseling and Related Educational Programs (CACREP) or Council 

on Rehabilitation Education (CORE) accredited program in counseling. 

 

 (b) Applicants who have completed graduate counselor programs not accredited by 

CACREP or CORE may be deemed to have met the educational requirement provided they meet the 

following criteria: 

 

  (i) The graduate degree program, and any applicable additional graduate level 

course work, was completed at an educational institution accredited by one of the regional or 

national institutional accrediting bodies recognized by the Council for Higher Education 

Accreditation (CHEA). 

 

  (ii) The program was substantially similar in content as required by CACREP 

including instructor qualifications, clinical supervision and course work. 
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  (iii) The applicant has completed a minimum of seventy-two (72) quarter hours 

or forty-eight (48) semester hours of graduate level course work.  As of July 1, 2013, the applicant 

has completed a minimum of ninety (90) quarter hours or sixty (60) semester hours of graduate level 

course work. 

  (iv) The official transcripts, course prefixes, and course descriptions clearly 

identify the educational program as preparing persons to be professional counselors. 

 

  (v) Course work shall be completed in a master’s or doctoral program or 

subsequent graduate level course work. 

 

  (vi) Course work was completed in each of the core areas defined herein: 

 

   (A) Practicums, Internships or Field Experience under clinical 

supervision. 

 

   (B) Human Growth and Development-  studies that provide an 

understanding of the nature and needs of individuals at all developmental levels, including all of the 

following: 

 

    (I) Theories of individual and family development and 

transitions across the life-span; 

 

    (II) Theories of learning and personality development; 

 

    (III) Human behavior including an understanding of 

developmental crises, disability, exceptional behavior, addictive behavior, psychopathology, and 

situational and environmental factors that affect both normal and abnormal behavior; 

 

    (IV) Strategies for facilitating optimum development over 

the life-span; and 

 

    (V) Ethical and legal considerations. 

 

   (C) Social and Cultural Diversity-  studies that provide an 

understanding of the cultural context of relationships, issues and trends in a multicultural and diverse 

society related to such factors as culture, ethnicity, nationality, age, gender, sexual orientation, 

mental and physical characteristics, education, family values, religious and spiritual values, 

socioeconomic status and unique characteristics of individuals, couples, families, ethnic groups, and 

communities including all of the following: 

 

    (I) Multicultural and pluralistic trends, including 

characteristics and concerns between and within diverse groups nationally and internationally; 

 

    (II) Attitudes, beliefs, understandings, and acculturative 

experiences, including specific experiential learning activities; 
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    (III) Individual, couple, family, group, and community 

strategies for working with diverse populations and ethnic groups; 

 

    (IV) Counselors’ roles in social justice, advocacy and 

conflict resolution, cultural self-awareness, the nature of biases, prejudices, processes of intentional 

and unintentional oppression and discrimination, and other culturally supported behaviors that are 

detrimental to the growth of the human spirit, mind, or body; 

 

    (V) Theories of multicultural counseling, theories of 

identity development, and multicultural competencies; and 

 

    (VI) Ethical and legal considerations. 

 

   (D) Helping Relationships-  studies that provide an understanding of 

counseling and consultation processes, including all of the following: 

 

    (I) Counselor and consultant characteristics and behaviors 

that influence helping processes including age, gender, and ethnic differences, verbal and nonverbal 

behaviors and personal characteristics, orientations, and skills; 

 

    (II) An understanding of essential interviewing and 

counseling skills so that the student is able to develop a therapeutic relationship, establish 

appropriate counseling goals, design intervention strategies, evaluate client outcome, and 

successfully terminate the counselor-client relationship.  Studies will also facilitate student self-

awareness so that the counselor-client relationship is therapeutic and the counselor maintains 

appropriate professional boundaries; 

 

    (III) Counseling theories that provide the student with a 

consistent model(s) to conceptualize client presentation and select appropriate counseling 

interventions.  Student experiences should include an examination of the historical development of 

counseling theories, an exploration of affective, behavioral, and cognitive theories, and an 

opportunity to apply the theoretical material to case studies.  Students will also be exposed to models 

of counseling that are consistent with current professional research and practice in the field so that 

they can begin to develop a personal model of counseling; 

 

    (IV) A systems perspective that provides an understanding of 

family and other systems theories and major models of family and related interventions.  Students 

will be exposed to a rationale for selecting family and other systems theories as appropriate 

modalities for family assessment and counseling; 

 

    (V) A general framework for understanding and practicing.  

Student experiences should include an examination of the historical development of consultation, an 

exploration of the stages of consultation and the major models of consultation, and an opportunity to 

apply the theoretical material to case presentations.  Students will begin to develop a personal model 

of consultation; 
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    (VI) Integration of technological strategies and applications 

within counseling and consultation processes; and 

 

    (VII) Ethical and legal considerations. 

 

   (E) Group Work-  studies that provide both theoretical and 

experiential understandings of group purpose, development, dynamics, counseling theories, group 

counseling methods and skills, and other group approaches, including all of the following: 

 

    (I) Principles of group dynamics, including group process 

components, developmental stage theories, group members’ roles and behaviors, and therapeutic 

factors of group work; 

 

    (II) Group leadership styles and approaches, including 

characteristics of various types of group leaders and leadership styles; 

 

    (III) Theories of group counseling, including commonalties, 

distinguishing characteristics, and pertinent research and literature; 

 

    (IV) Group counseling methods, including group counselor 

orientations and behaviors, appropriate selection criteria and methods, and methods of evaluation of 

effectiveness; 

 

    (V) Approaches used for other types of group work, 

including task groups, psycho educational groups, and therapy groups; 

 

    (VI) Professional preparation standards for group leaders; 

and 

 

    (VII) Ethical and legal considerations. 

 

   (F) Career Development-  studies that provide an understanding of 

career development and related life factors, including all of the following: 

 

    (I) Career development theories and decision-making 

models; 

 

    (II) Career, avocational, educational, occupational and labor 

market information resources, visual and print media, computer-based career information systems, 

and other electronic career information systems; 

 

    (III) Career development program planning, organization, 

implementation, administration, and evaluation; 

 

    (IV) Interrelationships among and between work, family, and 
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other life roles and factors including the role of diversity and gender in career development; 

 

    (V) Career and educational planning, placement, follow-up, 

and evaluation; 

 

    (VI) Assessment instruments and techniques that are relevant 

to career planning and decision making; 

 

    (VII) Technology-based career development applications and 

strategies, including computer-assisted career guidance and information systems and appropriate 

world-wide web sites; 

 

    (VIII) Career counseling processes, techniques, and resources, 

including those applicable to specific populations; and 

 

    (IX) Ethical and legal considerations. 

 

   (G) Assessment- studies that provide an understanding of individual 

and group approaches to assessment and evaluation, including all of the following: 

 

    (I) Historical perspectives concerning the nature and 

meaning of assessment; 

 

    (II) Basic concepts of standardized and non-standardized 

testing and other assessment techniques including norm-referenced and criterion-referenced 

assessment, environmental assessment, performance assessment, individual and group test and 

inventory methods, behavioral observations, and computer-managed and computer-assisted methods; 

 

    (III) Statistical concepts, including scales of measurement, 

measures of central tendency, indices of variability, shapes and types of distributions, and 

correlations; 

 

    (IV) Reliability (i.e., theory of measurement error, models of 

reliability, and the use of reliability information); 

 

    (V) Validity (i.e., evidence of validity, types of validity, and 

the relationship between reliability and validity; 

 

    (VI) Age, gender, sexual orientation, ethnicity, language, 

disability, culture, spirituality, and other factors related to the assessment and evaluation of 

individuals, groups, and specific populations; 

 

    (VII) Strategies for selecting, administering, and interpreting 

assessment and evaluation instruments and techniques in counseling; 

 

    (VIII) An understanding of general principles and methods of 
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case conceptualization, assessment, and/or diagnoses of mental and emotional status; and 

 

    (IX) Ethical and legal considerations. 

 

   (H) Research and Program Evaluation-  studies that provide an 

understanding of research methods, statistical analysis, needs assessment, and program evaluation, 

including all of the following: 

 

    (I) The importance of research and opportunities and 

difficulties in conducting research in the counseling profession, 

 

    (II) Research methods such as qualitative, quantitative, 

single-case designs, action research, and outcome-based research; 

 

    (III) Use of technology and statistical methods in conducting 

research and program evaluation, assuming basic computer literacy; 

 

    (IV) Principles, models, and applications of needs 

assessment, program evaluation, and use of findings to effect program modifications; 

 

    (V) Use of research to improve counseling effectiveness; 

and 

 

    (VI) Ethical and legal considerations. 

 

   (I) Professional Orientation and Ethical Practice-  studies that 

provide an understanding of all of the following aspects of professional functioning: 

 

    (I) History and philosophy of the counseling profession, 

including significant factors and events; 

 

    (II) Professional roles, functions, and relationships with 

other human service providers; 

 

    (III) Technological competence and computer literacy; 

 

    (IV) Professional organizations, primarily ACA, its 

divisions, branches, and affiliates, including membership benefits, activities, services to members, 

and current emphases; 

 

    (V) Professional credentialing, including certification, 

licensure, and accreditation practices and standards, and the effects of public policy on these issues; 

 

    (VI) Public and private policy processes, including the role 

of the professional counselor in advocating on behalf of the profession; 

 



11-7 

    (VII) Advocacy processes needed to address institutional and 

social barriers that impede access, equity, and success for clients; and 

 

    (VIII) Ethical standards of ACA and related entities, and 

applications of ethical and legal considerations in professional counseling. 

 

 Section 4.  Supervised Training/Work Experience Requirement for Licensure. 

 

 (a) A minimum of three thousand (3,000) hours of supervised clinical training/work 

experience in professional counseling under the direct supervision of a designated qualified clinical 

supervisor is required for all applicants.  This experience shall meet the requirements set forth in 

these rules. 

 

  (i) All three thousand (3,000) hours of supervised clinical training/work 

experience required shall be completed after the award of the master’s degree.  Of the three thousand 

(3,000) hours required, at least one thousand two hundred (1,200) hours shall be direct client contact 

hours.  This paragraph shall not apply to persons holding a provisional license on January 1, 2011.  

These persons will be evaluated under the rules in effect at the time they were granted the provisional 

license. 

 

 (b) A minimum of one hundred (100) post master’s hours of direct, verifiable, 

individual and/or triadic face-to-face clinical supervision with a designated qualified clinical is 

required.  Group supervision is not acceptable towards completion of the face-to-face clinical 

supervision requirement. 

 

 Section 5.  Professional Recommendation Requirement for Licensure.  Applicants shall 

demonstrate their integrity, professionalism and character in professional counseling through three 

(3) professional recommendations which attest to applicants’ abilities and professional performance. 

 

 Section 6.  Examination Requirement for Licensure. 

 

 (a) Examinations shall be scheduled by the examination provider. 

 

 (b) Applicants are allowed three (3) attempts to pass the exam.  The Board may allow 

an applicant to make one (1) more attempt to pass the examination upon approval of a remediation 

plan submitted by the applicant. 

 

 (c) The Board shall accept the passing score as established by the examination provider 

approved by the Board. 

 

 (d) The Board shall accept a passing score on the following examinations: 

 

  (i) The National Board for Certified Counselor’s (NBCC) National Counselor 

Examination (NCE) or the National Clinical Mental Health Examination (NCMHE). 

 

  (ii) The Certification Examination administered by the Commission on 
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Rehabilitation Counselor Certification (CRCC). 

 

  (iii) Other examinations as may be approved by the Board. 

 

 Section 7.  License by Reciprocity.  An individual holding a license in good standing to 

engage in the practice of professional counseling under the laws of another state having licensure 

requirements substantially similar to those required by the Act and these rules may, upon approval of 

the board, be issued a license as a Professional Counselor in this state. 

 

 (a) Applicants may be issued a provisional license to practice under supervision while 

completing deficiencies identified and required by the Board provided they possess a graduate degree 

comparable to those required by the Act and these rules. 

 

 Section 8.  Standards of Conduct. 

 

 (a) The terms “Licensed Professional Counselor” or “Professional Counselor” shall be 

used only after the applicant is granted licensure by the Board. 

 

 (b) The Licensed Professional Counselor shall adhere to the American Counseling 

Association “Code of Ethics” incorporated as Appendix D. 
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CHAPTER 13 

 

FEES 

 

 Section 1.  Fees.  This fee schedule is adopted by the Board pursuant to W.S. 33-1-201. 

 

 (a) Application Fees: 

 

  (i) Licensure by reciprocity $350.00 per discipline 

 

  (ii) Licensure by examination $350.00 per discipline 

 

  (iii) Licensure by completing provisional $200.00 per discipline 

 

  (iv) Certification by reciprocity $300.00 per discipline 

 

  (v) Certification by examination $300.00 per discipline 

 

  (vi) Provisional License $150.00 per discipline 

 

 (b) Renewal Fees: 

 

  (i) License   $125.00 for the initial discipline and 

      $75.00 for every additional discipline. 

 

  (ii) Certification  $100.00 per discipline 

 

 (c) Non-sufficient Funds Fee:  in accordance with W.S. 1-1-115 

 

 (d) Verification Fee:   $30.00 payable by cashier’s check or money 

order only. 

 

 (e) Copy Fee:   ($.25 per page) 

 

 (f) Roster Fee:   $100.00 

 

 Section 2.  Refunds.  All fees collected by the Board are non-refundable. 

 

 Section 3.  Applications Unaccompanied by Fees.  No application shall be considered by 

the Board unless accompanied by the application fee. 

 

 Section 4.  Duplicate or Replacement Certificate and Pocket Card.  Duplicate or 

replacement wall certificates and pocket cards may be issued by the Board.  All requests for 

duplicate or replacement certificates shall be in writing and shall be accompanied by a $20.00 fee for 
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each duplicate or replacement.  All requests for duplicate or replacement pocket cards shall be in 

writing and shall be accompanied by a $10.00 fee for each duplicate or replacement. 

 

 Section 5.  Requests for Roster of Licensees and Certificate Holders.  The roster of 

current licensees and certificate holders shall be updated at least annually and made available 

electronically at no charge to the professional associations representing the disciplines regulated and 

 governmental agencies. 
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CHAPTER 16 

 

ADVERSE ACTION 

 

 Section 1.  Board Authorization.  The Board is authorized to refuse to renew, or may deny, 

suspend, revoke or otherwise restrict the license or certification of any person violating provisions of 

the Act pursuant to W.S. 33-38-110. 

 

 Section 2.  Grounds.  The Board may take action for unprofessional or unethical conduct. 

 

 (a) Unprofessional conduct shall include, but is not limited to: 

 

  (i) Willful violation of any provision of these Rules. 

 

  (ii) Suspension, revocation, denial, or other disciplinary action imposed upon 

a license or certification held in any jurisdiction.  A certified copy of the disciplinary order shall be 

conclusive evidence. 

 

  (iii) Representation of oneself as legally authorized to engage in the practice of 

any profession regulated by the Act without a license or certification issued by this Board. 

 

  (iv) Conviction of a felony. A certified copy of the conviction shall be 

conclusive evidence. 

 

  (v) Conviction of a misdemeanor involving moral turpitude.  A certified copy 

of the conviction shall be conclusive evidence. 

 

  (vi) Renting or lending the license or certification issued pursuant to this act to 

any person planning to use that license or certification; 

 

  (vii) Soliciting clients by any form of false or misleading communication. 

 

  (viii) Gross incompetence or malpractice. 

 

  (ix) Mental incompetency. 

 

  (x) Knowingly submitting false information to the Board. 

 

  (xi) Addiction or habitual intemperate use of alcohol, drugs and/or a controlled 

substance. 

 

  (xii) Violation and conviction of a charge under W.S. 35-7-1001 et. Seq, the 

Wyoming Controlled Substance Act. 

 

  (xiii) Sexual exploitation of a client, defined as: 



16-2 

 

   (A) Offering professional services for some form of sexual 

gratification; or 

 

   (B) Sexual contact with a client. 

 

  (xiv) Willful violation of any provisions of this Act, W.S. 33-38-101, et. seq. 

 

 (b) Unethical conduct shall be a violation of any provision of the adopted Professional 

Standards as set forth in these Rules. 
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CHAPTER 11 
 

LICENSED PROFESSIONAL COUNSELOR 
 
 Section 1.  The Practice of a Licensed Professional Counselor.  The practice of a Licensed 
Professional Counselor is the rendering to individuals, couples, families, groups, organizations, 
corporations, institutions, government agencies or the general public a service that integrates a 
wellness, pathology and multicultural model of human behavior.  This model applies a combination 
of mental health, psychotherapeutic, and human development principles and procedures to help 
clients achieve effective mental, emotional, physical, social, moral, educational, spiritual or career 
development and adjustment throughout the life span, and includes performing mental health 
procedures, the assessment, diagnostic description and treatment of mental disorders or disabilities 
within the range of the professional’s preparation. 
 
 Section 2.  General Requirements for Licensure.  It is the sole responsibility of the 
applicant to ensure that the Board receives all documentation necessary to prove to the Board’s 
satisfaction that the applicant meets all the requirements for licensure herein.  The applicant shall 
provide satisfactory evidence to the Board that they: 
 
 (a) are of majority age; and 
 
 (b) have no felony convictions, and no misdemeanor convictions involving moral 
turpitude, although exceptions to this requirement may be granted by the Board if consistent with the 
public interest; and 
 
 (c) are legal inhabitants of the United States, and 
 
 (d) satisfy the requirements established in these rules. 
 
 Section 3.  Education Requirement for Licensure. 
 
 (a) The applicant shall have received a master’s or doctorate degree in counseling from 
a Council for Accreditation of Counseling and Related Educational Programs (CACREP) or Council 
on Rehabilitation Education (CORE) accredited program in counseling. 
 
 (b) Applicants who have completed graduate counselor programs not accredited by 
CACREP or CORE may be deemed to have met the educational requirement provided they meet the 
following criteria: 
 
  (i) The graduate degree program, and any applicable additional graduate level 
course work, was completed at an educational institution accredited by one of the regional or 
national institutional accrediting bodies recognized by the Council for Higher Education 
Accreditation (CHEA). 
 
  (ii) The program was substantially similar in content as required by CACREP 
including instructor qualifications, clinical supervision and course work. 
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  (iii) The applicant has completed a minimum of seventy-two (72) quarter hours 
or forty-eight (48) semester hours of graduate level course work.  As of July 1, 2013, the applicant 
has completed a minimum of ninety (90) quarter hours or sixty (60) semester hours of graduate level 
course work. 
  (iv) The official transcripts, course prefixes, and course descriptions clearly 
identify the educational program as preparing persons to be professional counselors. 
 
  (v) Course work shall be completed in a master’s or doctoral program or 
subsequent graduate level course work. 
 
  (vi) Course work was completed in each of the core areas defined herein: 
 
   (A) Practicums, Internships or Field Experience under clinical 
supervision. 
 
   (B) Human Growth and Development-  studies that provide an 
understanding of the nature and needs of individuals at all developmental levels, including all of the 
following: 
 
    (I) Theories of individual and family development and 
transitions across the life-span; 
 
    (II) Theories of learning and personality development; 
 
    (III) Human behavior including an understanding of 
developmental crises, disability, exceptional behavior, addictive behavior, psychopathology, and 
situational and environmental factors that affect both normal and abnormal behavior; 
 
    (IV) Strategies for facilitating optimum development over 
the life-span; and 
 
    (V) Ethical and legal considerations. 
 
   (C) Social and Cultural Diversity-  studies that provide an 
understanding of the cultural context of relationships, issues and trends in a multicultural and diverse 
society related to such factors as culture, ethnicity, nationality, age, gender, sexual orientation, 
mental and physical characteristics, education, family values, religious and spiritual values, 
socioeconomic status and unique characteristics of individuals, couples, families, ethnic groups, and 
communities including all of the following: 
 
    (I) Multicultural and pluralistic trends, including 
characteristics and concerns between and within diverse groups nationally and internationally; 
 
    (II) Attitudes, beliefs, understandings, and acculturative 
experiences, including specific experiential learning activities; 
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    (III) Individual, couple, family, group, and community 
strategies for working with diverse populations and ethnic groups; 
 
    (IV) Counselors’ roles in social justice, advocacy and 
conflict resolution, cultural self-awareness, the nature of biases, prejudices, processes of intentional 
and unintentional oppression and discrimination, and other culturally supported behaviors that are 
detrimental to the growth of the human spirit, mind, or body; 
 
    (V) Theories of multicultural counseling, theories of 
identity development, and multicultural competencies; and 
 
    (VI) Ethical and legal considerations. 
 
   (D) Helping Relationships-  studies that provide an understanding of 
counseling and consultation processes, including all of the following: 
 
    (I) Counselor and consultant characteristics and behaviors 
that influence helping processes including age, gender, and ethnic differences, verbal and nonverbal 
behaviors and personal characteristics, orientations, and skills; 
 
    (II) An understanding of essential interviewing and 
counseling skills so that the student is able to develop a therapeutic relationship, establish 
appropriate counseling goals, design intervention strategies, evaluate client outcome, and 
successfully terminate the counselor-client relationship.  Studies will also facilitate student self-
awareness so that the counselor-client relationship is therapeutic and the counselor maintains 
appropriate professional boundaries; 
 
    (III) Counseling theories that provide the student with a 
consistent model(s) to conceptualize client presentation and select appropriate counseling 
interventions.  Student experiences should include an examination of the historical development of 
counseling theories, an exploration of affective, behavioral, and cognitive theories, and an 
opportunity to apply the theoretical material to case studies.  Students will also be exposed to models 
of counseling that are consistent with current professional research and practice in the field so that 
they can begin to develop a personal model of counseling; 
 
    (IV) A systems perspective that provides an understanding of 
family and other systems theories and major models of family and related interventions.  Students 
will be exposed to a rationale for selecting family and other systems theories as appropriate 
modalities for family assessment and counseling; 
 
    (V) A general framework for understanding and practicing.  
Student experiences should include an examination of the historical development of consultation, an 
exploration of the stages of consultation and the major models of consultation, and an opportunity to 
apply the theoretical material to case presentations.  Students will begin to develop a personal model 
of consultation; 
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    (VI) Integration of technological strategies and applications 
within counseling and consultation processes; and 
 
    (VII) Ethical and legal considerations. 
 
   (E) Group Work-  studies that provide both theoretical and 
experiential understandings of group purpose, development, dynamics, counseling theories, group 
counseling methods and skills, and other group approaches, including all of the following: 
 
    (I) Principles of group dynamics, including group process 
components, developmental stage theories, group members’ roles and behaviors, and therapeutic 
factors of group work; 
 
    (II) Group leadership styles and approaches, including 
characteristics of various types of group leaders and leadership styles; 
 
    (III) Theories of group counseling, including commonalties, 
distinguishing characteristics, and pertinent research and literature; 
 
    (IV) Group counseling methods, including group counselor 
orientations and behaviors, appropriate selection criteria and methods, and methods of evaluation of 
effectiveness; 
 
    (V) Approaches used for other types of group work, 
including task groups, psycho educational groups, and therapy groups; 
 
    (VI) Professional preparation standards for group leaders; 
and 
 
    (VII) Ethical and legal considerations. 
 
   (F) Career Development-  studies that provide an understanding of 
career development and related life factors, including all of the following: 
 
    (I) Career development theories and decision-making 
models; 
 
    (II) Career, avocational, educational, occupational and labor 
market information resources, visual and print media, computer-based career information systems, 
and other electronic career information systems; 
 
    (III) Career development program planning, organization, 
implementation, administration, and evaluation; 
 
    (IV) Interrelationships among and between work, family, and 



11-5 

other life roles and factors including the role of diversity and gender in career development; 
 
    (V) Career and educational planning, placement, follow-up, 
and evaluation; 
 
    (VI) Assessment instruments and techniques that are relevant 
to career planning and decision making; 
 
    (VII) Technology-based career development applications and 
strategies, including computer-assisted career guidance and information systems and appropriate 
world-wide web sites; 
 
    (VIII) Career counseling processes, techniques, and resources, 
including those applicable to specific populations; and 
 
    (IX) Ethical and legal considerations. 
 
   (G) Assessment- studies that provide an understanding of individual 
and group approaches to assessment and evaluation, including all of the following: 
 
    (I) Historical perspectives concerning the nature and 
meaning of assessment; 
 
    (II) Basic concepts of standardized and non-standardized 
testing and other assessment techniques including norm-referenced and criterion-referenced 
assessment, environmental assessment, performance assessment, individual and group test and 
inventory methods, behavioral observations, and computer-managed and computer-assisted methods; 
 
    (III) Statistical concepts, including scales of measurement, 
measures of central tendency, indices of variability, shapes and types of distributions, and 
correlations; 
 
    (IV) Reliability (i.e., theory of measurement error, models of 
reliability, and the use of reliability information); 
 
    (V) Validity (i.e., evidence of validity, types of validity, and 
the relationship between reliability and validity; 
 
    (VI) Age, gender, sexual orientation, ethnicity, language, 
disability, culture, spirituality, and other factors related to the assessment and evaluation of 
individuals, groups, and specific populations; 
 
    (VII) Strategies for selecting, administering, and interpreting 
assessment and evaluation instruments and techniques in counseling; 
 
    (VIII) An understanding of general principles and methods of 
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case conceptualization, assessment, and/or diagnoses of mental and emotional status; and 
 
    (IX) Ethical and legal considerations. 
 
   (H) Research and Program Evaluation-  studies that provide an 
understanding of research methods, statistical analysis, needs assessment, and program evaluation, 
including all of the following: 
 
    (I) The importance of research and opportunities and 
difficulties in conducting research in the counseling profession, 
 
    (II) Research methods such as qualitative, quantitative, 
single-case designs, action research, and outcome-based research; 
 
    (III) Use of technology and statistical methods in conducting 
research and program evaluation, assuming basic computer literacy; 
 
    (IV) Principles, models, and applications of needs 
assessment, program evaluation, and use of findings to effect program modifications; 
 
    (V) Use of research to improve counseling effectiveness; 
and 
 
    (VI) Ethical and legal considerations. 
 
   (I) Professional Orientation and Ethical Practice-  studies that 
provide an understanding of all of the following aspects of professional functioning: 
 
    (I) History and philosophy of the counseling profession, 
including significant factors and events; 
 
    (II) Professional roles, functions, and relationships with 
other human service providers; 
 
    (III) Technological competence and computer literacy; 
 
    (IV) Professional organizations, primarily ACA, its 
divisions, branches, and affiliates, including membership benefits, activities, services to members, 
and current emphases; 
 
    (V) Professional credentialing, including certification, 
licensure, and accreditation practices and standards, and the effects of public policy on these issues; 
 
    (VI) Public and private policy processes, including the role 
of the professional counselor in advocating on behalf of the profession; 
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    (VII) Advocacy processes needed to address institutional and 
social barriers that impede access, equity, and success for clients; and 
 
    (VIII) Ethical standards of ACA and related entities, and 
applications of ethical and legal considerations in professional counseling. 
 
 Section 4.  Supervised Training/Work Experience Requirement for Licensure. 
 
 (a) A minimum of three thousand (3,000) hours of supervised clinical training/work 
experience in professional counseling under the direct supervision of a designated qualified clinical 
supervisor is required for all applicants.  This experience shall meet the requirements set forth in 
these rules. 
 
  (i) All three thousand (3,000) hours of supervised clinical training/work 
experience required shall be completed after the award of the master’s degree.  Of the three thousand 
(3,000) hours required, at least one thousand two hundred (1,200) hours shall be direct client contact 
hours.  This paragraph shall not apply to persons holding a provisional license on January 1, 2011.  
These persons will be evaluated under the rules in effect at the time they were granted the provisional 
license. 
 
 (b) A minimum of one hundred (100) post master’s hours of direct, verifiable, 
individual and/or triadic face-to-face clinical supervision with a designated qualified clinical is 
required.  Group supervision is not acceptable towards completion of the face-to-face clinical 
supervision requirement. 
 
 Section 5.  Professional Recommendation Requirement for Licensure.  Applicants shall 
demonstrate their integrity, professionalism and character in professional counseling through three 
(3) professional recommendations which attest to applicants’ abilities and professional performance. 
 
 Section 6.  Examination Requirement for Licensure. 
 
 (a) Examinations shall be scheduled by the examination provider. 
 
 (b) Applicants are allowed three (3) attempts to pass the exam.  The Board may allow 
an applicant to make one (1) more attempt to pass the examination upon approval of a remediation 
plan submitted by the applicant. 
 
 (c) The Board shall accept the passing score as established by the examination provider 
approved by the Board. 
 
 (d) The Board shall accept a passing score on the following examinations: 
 
  (i) The National Board for Certified Counselor’s (NBCC) National Counselor 
Examination (NCE) or the National Clinical Mental Health Examination (NCMHE). 
 
  (ii) The Certification Examination administered by the Commission on 
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Rehabilitation Counselor Certification (CRCC). 
 
  (iii) Other examinations as may be approved by the Board. 
 
 Section 7.  License by Reciprocity.  An individual holding a license in good standing to 
engage in the practice of professional counseling under the laws of another state having licensure 
requirements substantially similar to those required by the Act and these rules may, upon approval of 
the board, be issued a license as a Professional Counselor in this state. 
 
 (a) Applicants may be issued a provisional license to practice under supervision while 
completing deficiencies identified and required by the Board provided they possess a graduate degree 
comparable to those required by the Act and these rules. 
 
 Section 8.  Standards of Conduct. 
 
 (a) The terms “Licensed Professional Counselor” or “Professional Counselor” shall be 
used only after the applicant is granted licensure by the Board. 
 
 (b) The Licensed Professional Counselor shall adhere to the American Counseling 
Association “Code of Ethics” incorporated as Appendix D. 
 



13-1 

CHAPTER 13 
 

FEES 
 
 Section 1.  Fees.  This fee schedule is adopted by the Board pursuant to W.S. 33-1-201. 
 
 (a) Application Fees: 
 
  (i) Licensure by reciprocity $300.00$350.00 per discipline 
 
  (ii) Licensure by examination $300.00$350.00 per discipline 
 
  (iii) Licensure by completing provisional $200.00 per discipline 
 
  (iv) Certification by reciprocity $250.00$300.00 per discipline 
 
  (v) Certification by examination $250.00$300.00 per discipline 
 
  (vi) Provisional License $100.00$150.00 per discipline 
 
 (b) Renewal Fees: 
 
  (i) License   $125.00 for the initial discipline and 
      $75.00 for every additional discipline. 
 
  (ii) Certification  $100.00 per discipline 
 
 (c) Non-sufficient Funds Fee:  in accordance with W.S. 1-1-115 
 
 (d) Verification Fee:   $15.00$30.00 payable by cashier’s check or 
money order only. 
 
 (e) Copy Fee:   ($.25 per page) 
 
 (f) Roster Fee:   $100.00 
 
 Section 2.  Refunds.  All fees collected by the Board are non-refundable. 
 
 Section 3.  Applications Unaccompanied by Fees.  No application shall be considered by 
the Board unless accompanied by the application fee. 
 
 Section 4.  Duplicate or Replacement Certificate and Pocket Card.  Duplicate or 
replacement wall certificates and pocket cards may be issued by the Board.  All requests for 
duplicate or replacement certificates shall be in writing and shall be accompanied by a $10.00$20.00 
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fee for each duplicate or replacement.  All requests for duplicate or replacement pocket cards shall be 
in writing and shall be accompanied by a $5.00$10.00 fee for each duplicate or replacement. 
 
 Section 5.  Requests for Roster of Licensees and Certificate Holders.  The roster of 
current licensees and certificate holders shall be updated at least annually and made available 
electronically at no charge to the professional associations representing the disciplines regulated and 
 governmental agencies. 
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CHAPTER 16 
 

ADVERSE ACTION 
 
 Section 1.  Board Authorization.  The Board is authorized to refuse to renew, or may deny, 
suspend, revoke or otherwise restrict the license or certification of any person violating provisions of 
the Act pursuant to W.S. 33-38-110. 
 
 Section 2.  Grounds.  The Board may take action for unprofessional or unethical conduct. 
 
 (a) Unprofessional conduct shall include, but is not limited to: 
 
  (i) Willful violation of any provision of these Rules. 
 
  (ii) Suspension, revocation, denial, or other disciplinary action imposed upon 
a license or certification held in another any jurisdiction.  A certified copy of the disciplinary order 
shall be conclusive evidence. 
 
  (iii) Representation of oneself as legally authorized to engage in the practice of 
any profession regulated by the Act without a license or certification issued by this Board. 
 
  (iv) Conviction of a felony. A certified copy of the conviction shall be 
conclusive evidence. 
 
  (v) Conviction of a misdemeanor involving moral turpitude.  A certified copy 
of the conviction shall be conclusive evidence. 
 
  (vi) Renting or lending the license or certification issued pursuant to this act to 
any person planning to use that license or certification; 
 
  (vii) Soliciting clients by any form of false or misleading communication. 
 
  (viii) Gross incompetence or malpractice. 
 
  (ix) Mental incompetency. 
 
  (x) Knowingly submitting false information to the Board. 
 
  (xi) Addiction or habitual intemperate use of alcohol, drugs and/or a controlled 
substance. 
 
  (xii) Violation and conviction of a charge under W.S. 35-7-1001 et. Seq, the 
Wyoming Controlled Substance Act. 
 
  (xiii) Sexual exploitation of a client, defined as: 
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   (A) Offering professional services for some form of sexual 
gratification; or 
 
   (B) Sexual contact with a client. 
 
  (xiv) Willful violation of any provisions of this Act, W.S. 33-38-101, et. seq. 
 
 (b) Unethical conduct shall be a violation of any provision of the adopted Professional 
Standards as set forth in these Rules. 
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